If you would like to earn $200 or more, without a lot of work, keep reading.

My Incentive Offer
      I’ve been told that an incentive bonus is being offered to those that make 50% of the meetings and 30% of the runs.  I like the idea of cash incentives so I’m offering one that will be financed by my 2022 NSFD paycheck.  I made 402 runs and the paycheck was substantial.  If I get fired, the offer will still be good.  If it is somehow illegal, I will have to withdraw.  Here’s the basic framework of my plan:

      Any active or retired NSFD member may take advantage of this offer.  If you recruit a person for the newly created MFR only category and I receive proof of she/he being hired into our department, I will pay you, the recruiter, $100.  The recruit must hold a current, valid Michigan MFR, EMT-B, EMT-P, RN or other emergency medical certification.  
      The recruit, when I have proof of her/his hiring, will get $200.  On or about the 1st anniversary date of the employment contract, if the recruit is still on the department and has participated in 30% of NSFD medical runs paged between 0500 and 2100 during his/her first 12 months with the department, you and your recruit will be paid the same amount again.  

This incentive offer ends when we have 12 new MFR certified recruits with hiring dates after 01/01/2022 or upon my personal expiration date.  
More Details
     Applicants must apply to the Nottawa-Sherman Fire Department.  Do not give or send your applications to me.  If the recruiter doesn't want to be the "mail carrier", recruits must send or deliver their application to our fire station at 6263 W Weidman Rd, Weidman, MI 48893.  A 2002-2011 version of the NSFD application is available for download at http://www.nsfd.net/NSFD_App.pdf.   There may be a revised version available.  

     Applicants must to go through the prescribed NSFD application process and be acceptable to the Chief in order to get hired, so choose wisely if you want the cash.

     The recruit or recruiter must submit to me a copy of the NSFD employment contract signed and dated by the appropriate signatories

     The recruit must submit to me a signed statement indicating the name of the recruiter. 

     To qualify for the 2nd payment, on or shortly after the anniversary date, 

         the recruit or recruiter must submit a list of runs the recruit made between the hours of 0500 and 2100 during his/her first 12 months of service with the department.  The list must include the run number, date, 1st page time and cleared time.  If any part of the run time period falls into the 0500-2100 interval the run counts toward the 30%.  I will keep a personal log of runs and times in case they are not available from NSFD records;

· If there is a weekly or monthly daytime schedule, the recruit must have committed to an average of 2 weekdays a week for 40 of the weeks during the recruit's first year by signing up for the schedule.  
· If an unlicensed person is hired by NSFD with the promise of being an MFR during the 0500-2100 interval and later becomes licensed within a year of their signing date, they and their recruiter will become eligible for the incentive.

Please Note: 
     I have absolutely no influence regarding the hiring of NSFD personnel or the timeliness of the processing of applications. 
     I can offer no guarantee that your recruit will be hired or the application even considered.  
     This incentive offer is strictly personal.  It has not been financed, approved, sanctioned or encouraged by any NSFD officer, the Fire Board or either of the township boards.  

I really hope many of you are successful and your recruits meet with the Chief’s approval.

Please address any questions about this incentive to me at fbenn@bennsci.com or call/text me @ 406 223 0396.  If your phone number isn't in my contact list I won't answer the call so text or email will be the best alternative.  Be sure to type NSFD in the “subject” of the email or the first few words of your text so my spam filter doesn’t dump it.
